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ABSTRACT 

This study investigates the effectiveness of women's reservation policies in Tamil Nadu, focusing on 

both employment and political spheres. Through a comprehensive analysis encompassing 

quantitative data and qualitative insights, the study explores the impact of reservation policies on 

enhancing women's representation and empowerment. In the realm of employment, it evaluates the 

extent to which reservation quotas have facilitated women's access to job opportunities and their 

socio-economic advancement. Similarly, in the political domain, the research examines the outcomes 

of reservation mandates on women's participation in decision-making processes and their influence 

on governance. By shedding light on the successes, challenges, and potential areas for improvement, 

this study offers valuable insights for policymakers and stakeholders striving to promote gender 

equality and inclusive development in Tamil Nadu (Chengalpattu District). 
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